Summary

Lloyd Sweeny v. Tri-County Regional School Board

No. 51000-30-D12-0800

The Complainant, Lloyd Sweeney, a bus driver, filed a complaint under the Nova Scotia Human
Rights Act alleging that the Respondent, Tri-County Regional School Board, discriminated
against him in the matter of employment due to his age (related to mandatory retirement). The
Respondents entered negotiations for a renewal of the Collective Agreement which will
eliminate the condition of mandatory retirement based on age. The parties reached a
settlement agreement which allowed Mr. Sweeney to return to his former position, with full
seniority and benefits restored.



