Summary

Nicole Heim v. Hurley Corporation

No. 51000-30-H11-0570

The Complainant, Nicole Heim, filed a complaint under the Nova Scotia Human Rights Act
alleging that the Respondent, Hurley Corporation, discriminated against her during the course
of employment on the basis of sex. Ms. Heim was laid off shortly after disclosing her pregnancy.
The Respondent stated they laid her off due to the return of the worker she was substituting.
Resolution agreement was attained for general damages and a letter of apology.



